RESERVE

N

-

FNOT. PRINY PROPER RAHES -, EFFICIENCY REPORT -
(SEE AR 800-135) -
A. OFFICER REPORTED UPON_Wientjes, Gerard F. 0-371107 lst Lt..  &8%th N.T.G.
A’s official status with respect to you ...Héﬂ%@fj:ém@&.}ﬂ..Y.TW..!.\.{.- UD o o (Orasaisacion)
B. PERIOD COVERED BY THIS REPORT .....=2.... months, from ... July 1943 to .....3%.December. 19L3..

C. STATIONS AT WHICH HE SERVED AAFNS‘.],HAAE ..Hondo,, Texas....... :

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP ’I‘HEM lN’MlND WHEN RATING, TAKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
?PCAA!"I‘IE)% éJPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali-
fications below minimum standard—inefficient.

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient.

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-
istics, profcssional qualifications, or efficiency above that acceptable as SATISFACTORY.

EXCELLENT: Performance of the particular duty rcported upon in a very efficient manner. Personal characteristics,

rofessional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.

SUPERIGCR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics,
professional qualifications, or efficiency above that considered EXCELLENT.

UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
duty, his personal characteristics, or professional qualifications. .

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr.
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER
“MANNER OF PCRFORMANCE’ ARE BASED ON—

o INTIMATE DAILY CONTACT

PR RS4R3 N O K X R KR Y X X0

WAL ADEANC X RATEN X X

- (Lineout inappropriate words or
oA VAN X?  amplify under par. P according
to circumstances)

Dusy Months Manoer of performance

-EilQ_tj.-NaYig&tion.Training,.Z'iS.Q,..(.Navigation ........................................................

2 BT S A 5=23/30..... Superior. ...
BT S S M- . A,
Alrplane BRLOY ..o T — L5 U U
F. What degree of success has he at- s G. Enter on lines below any outstanding specialties of
tained under the following head- | » 3 value in the military service. MA NO ENTRIES
ings: ENTRIES BASED ON | S ~ | 8 EXCEPT WHERE STATEMENT IS BASED ON
PERSONALOBSERYATIONOR | 2z § |3 -a- 5 § PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTS DURING | 3 § 2 (212129 PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS | § | 2 | ¢ |3 | | 4 REPORT. Show pilot and/or obscrver ratings of
REPORT. (Seepar.Dabove) | = | & |2 'a | & | 5 Air Corps officers here.
1. Handling officers and men.............|._....|._....l___| ... X | .0 __Airplane Pilot
2. Performance of field duties............|......|...... IS O 5 5| A e e eman
3.-Administrative and executive duties.|.._...|...... I B G| SRS
& -Agan- dnstruetor ..o vansssaailiaiaes I.X .........................................................................................
R R, W, SR MO VN . U | S S
6. Tactical handling of troops (units ] S
appropriate to officer’s grade)......|_ I e e PO o 1 | Yo o s e U T s
- g
H. To what degree has he exhibited the following qualifications? Consider him in comparison with 5 2 g
others of his grade and indicate your estimate by marking X in the appropriate rectangle. | & | S | 2 3|y g
(See par. D above.) : s o W g g E il E
G ¢ N i e 5| |5 |a|d]|5
T LT T
1, Physical activity (agilily; abilily to work rapidly)..... . | ';'% O S .G -
2. Physical endurance (capacity for prolonged exertion) 4 {r..;’ OB Jy X SRS, PR SRS R N—_— ). G -
3. Military bearing and neatness (diguily of demeasor; neat aad smart sppearazes)....~... J ....................... [ ! -
4. Attention to duty (the trait of werking thereaghly sad seasciestiously) b
5. Cooperation (aling jeintly and effectively with another or ethers, military or cirilias, to atiain & desigazted objectire) o) [ e X
6. Initiative (the trait of begizning noeded work or taking appropristo sctien en ks ewn responsibility in sbeence of orders)......ooomeemmemmeeoo | > S | IS,
7. Intelligence (be abify fo usdersiand readily new ideas or insirastions) ) CEN P
8. Foroe(hhnﬂydmhgdviﬂmdnn&ﬁhﬂnm‘.ﬁuhbﬁtdmﬂqfﬁtcﬁy) ...... X
9. Judgment and common sense ({he ability fo think clearly aad arrive st logical cenclasions). X
10. Leadership (capaily fo direck, control, and inflnence olbars in defiite fines of safion or morement and still mainiain high monale) X

W.D., A. G. O. Form No. 67—July 1, 1838, :'5";;



Name of officer reported on Wi€ni es, Gerard F.,15t Lieme of reporting omcer Price, Galen B., Major,

I. During the period covered by this report has he taken adviniage of the opportunities afforded him to improve his professional
knowledge? _..Je8 >

J. Has he exhibited any weaknessea—temperame:%oml, physical, etc.—which adversely affect his efficiency? .. NO._... If
yes, describe them. (FACT ine out one.)

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generou;
support regardless of his personal views in the matter? Yes

L. Since last report has hc been mentioned favorably or unfavorably in official communications? R (See par. a,
AR 600-185.)

M. During the period covered by this report was he the subject of amw disciplinary measure that should be included on his record?
--.U.?.-.._- If yes, enclose separate statement of nature and attendant circumstances. '

N. Write a brief general estimate of this officer in your own words -Ibia-.qﬁlge.x:..m;-s:.gmpo.se.si,...a,lgrt., ..................
cheerful and cooperative. He is an independent thinker, is well-informed, and. .
...applies himself untiringly, obtaining accurate results. . He is an extremely . .

P. Remarks (including entry required by par. Xig, A
compensurate with his grade,

Q. In case any unfavorablc entries have been made by you on this report, were the deficiencies indicated hercon brought to the
attention of the officer concerned while under your command ard prior to the rendition of this report? _None yes, what
improvement, if any, was noted?

If no improvement was noted, what period of time elapsed between your notification to him of kiz deficiencics and tlic rendi-
tion of this report?

VALUE TO THE SERVICE ...1his officer displays highest present and potential value .
to the service.

AR 600-185.

(Signed).....==2_ > (LA
(Name typed)..... SALEN

(Grade and Org)...Major, Air Corps, . . .. .. o
(Comdg. what?).....Group_Commander, 33th Nav. Tng. GD., ..

(Place) AAFNS, HAAF, Hondo, Texas, . ... ... ... ..
(50,11 7-) (AR 31 December 1943 . Tnels. ... None ... ...
1st INDORSEMENT _ GBD/abr

Hq, AAFNS, Hondo Army Air Field, Hondo, Texas, 31 December 1943,

TO: The Adjutant Ceneral of the Army, Washington, D. C.

e

G. B. DANY,
Colonel, A.C.,
Coramanding.

U. 5, GOVERNMENT PRIRTING OFFICE 8308




