(P NoT, PRINT PROPER NAMES) EFFICIENCY REPORT
(SEE AR 600-185) (Inf-Res)
A. OFFICER REPORTED UPON Vient jes, Gerard F, 0-374107 . ond. Tta,. . Alr Corps .
A’s official status with respect to you Asst" P88t Personnél® Kﬁ’jutant om S

B. PERIOD COVERED BY THIS REPORT _ﬁ--lgfmonths, from ........ BI6MLT. ... W U S

C. STATIONS AT WHICH HE SERVED _______ Keesler Field, Mississippi

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
glECAAR’IEH)% éIPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI.

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali-
fications below minimum standard—inefficient.

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient.

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY.

EXCELLENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics,

rofessional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics,
professional qualifications, or efficiency above that considered EXCELLENT.

UNEKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
dutﬁ, his personal characteristics, or professional qualifications.

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr.
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER
“MANNER OF PERFORMANCE”’ Aw BASED ON—

RO XIRPCOONPROT

I , Li ina ia ds
FREQUENT omnm!n?vpdossnnvnxon OF THE RESULTS OF HIS WORK, } ampiify under par-b secording
RORDEFICORATINGS. to circamstances)
5 |
=l Duty } Months ' Manner of performance
'*“j'.A.§§§..,Rqs.t...l.’.gr.aqme..l...Adiut.a.nb...(.ﬁnn. duty) ... 5.9 -30! ...... N Very Satisfactory . ...
‘2l Jetached Service . l2/30|
Alleave 0 75 To
;I .................................................................................................. T,
F. What degree of success has he at- | | G. Enter on lines below any outstanding specialties of
tained under the following head- | . -] I value in the military service. MAKE NO ENTRIES
ings: ENTRIES BASED ON | & P - [ EXCEPT WHERE STATEMENT IS BASED ON
PERSONALOBSERVATIONOR | 2 s | 3 < & g | PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTS DURING | = 2 a| 2|32 e | PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS | Z | 2 | ¢ | 8 | 2 | % REPORT. Show pilot and/or observer ratings of
REFORT. (See par. D above.) ) a|>|=a|a]|s: Air Corps officers here.
N \
- -Handling omicers SRl Me e etbonedlial @l o B M e s A
2. Performance of field duties........... ... ...l [ R e s AR
3. Administrative and executive duties. lx“' ; % s s
4. As an instructor... ..o N . |x I
5. Training troOPS....ooeeeeeeeeeeeeeeeeeeen|onee l L R e e e
6. Tactical handling of troops (units . ‘ l ‘ \ ?} ...............................................................................
approprizate to officer’s grade)......|_____.| . 1 S R e B g - —— Y

H. To what degree has he exhibited the following qualifications? Consider him in comparison with
others of his grade and indicate your estimate by marking X in the appropriate rectangle.
(See par. D above.)

Superior
Unknown

Physical activity (agility; shility to work eapidly)- - - oo o oo oo iccimececcaee e
Physical endurance (capacity for prolonged exertion). oo amaenae ‘
Military bearing and neatness (digaity of demeanor; neat aod smarf appearance). .o oo oo ooeooo oo { o R R,
Attention to duty (the trait of working thoroughly and conseientiously). ..o oo ocomoo O, .
Cooperation (acting jointly and efectively with another or others, military or civilian, to aifain a designated objective).............. ...
. Initiative (fhe trait of begianing needed work or faking appropriate action on his own responsibility in absence of orders)_.. ...
. Intelligence (fhe bility to understand readily new ideas or instruetions). .- .- oo
. Force (the faculty of carrying out with energy and resolution that which on examination is believed reasonable, right, or dufy). .. ..................
. Judgment and common sense (the ability o think clearly and arrive at logical conclusions). .- - < ooommomee
Leadership (capadily o direct, control, and influence others in definite lines of action or movement and still maintain high morale) ... casvilainteBNreclaanden

i > o

©® NS ;e

—
e

W.D., A. G. O. Formx No. 67—July 1, 1936, 3—8308



Name of officer reported on _____. adent jes, Gerard F. .. Nazme of reporting officer ..__Ninton, &sugustus M. .

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional

ERoWIBAEeT. .coocosusmsarimsnissnasn X S o e R R e o s o
J. Has he exhibited any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? _..._. No. 1t
yes, describe them. MWION. Line: OUb 0De. o crc s somre st s T T e L e S S R R e S
....................................... e T A R e e e R e
K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous
support regardless of his personal views in the matter?“__.-_n-_x_ei_s_ ____________________________________________________________________________
L. Since last report has he been mentioned favorably or unfavorably in official communications? ______ No .. (See par. 1b,

AR 600-185.)
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?

..... O ... If yes, enclosc separate statement of nature and attendant circumstances.

N. Write a brief general estimate of this officer in your own words ...... He is a positive, energetic, level-headed,
alert, clean cut, neat individual, and is well versed in military regulations and.
T T

.- Bow well- do:you' knowHimd o NPV L - oo o e

P. Remarks (including entry required by par. 11a, AR 600-185)...._.This officer is not considered to possess

e e S e e e e e R S S S e A S e e AR A e S e i e e e S e e i R 0 Y S S e S S 5 e e o 0 1 S v

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the

attention of the officer concerned while under your command and prior to the rendition of this report? -.-..L)L)._ If yes, what
improvement, if any, was noted? __.___ (x)._No unfavorable entries,

_.mensurate with his_grade in a very satisfactory manner, Present value very satis-
faetarys. fiatire potential vilue eéxcellent, ... ... o oseaunenanansinannniesss
S. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in aceordance with
AR 600-185.
% at this station and placed (Signed) \//2/7/; PR
on temporary duty at Kzlly (Nf;e typed) ... & }Zﬁ”ﬁ:ﬁmﬂw .................................
Field, Texas., This report was (Grade and Org.)...cccccccocmouz. Capt,, Adr Corps, . ...
delared due tc the great (Comdg. what?)...................Post._Personnel Adjutant, . .. .. ...
number of changes in officer (Place)..—eeeoeeooeocicaaees Keesler Field, Mississippi .. ...
. personnel requiring efficiencyDate)...Jan. 29, 1942 ... ... Incls...NODE......coooocooece
reports. 1st INDORSEMENT

HQ., ACTS, Keesler rield, Vississippi, February 15, 1942. TO: The Commanding
General, ACTTC, 20 Fast Archer 5t., Tulsa, Oklahoma.
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